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BF Adventure employment Application form


Please note: 

1. This form should be completed in black ink or typed.
2. Please ensure you complete all sections of the form.
3. Please ensure you fill in all sections of the application form, add additional sheets if necessary but please do not submit lots of extra documents inc. CVs, as this makes the fair judgement of your application much harder.
Personal Details
	Post Applied for:

	Click here to enter text.

	First Names:


	Click here to enter text.

	Surname:


	Click here to enter text.

	Address:


	Click here to enter text.

	Post Code:


	Click here to enter text.

	Email:


	Click here to enter text.

	Telephone No. mobile


	Click here to enter text.

	Telephone No. Home


	Click here to enter text.


Current Salary 





Click here to enter text.
When could you begin work?



Click here to enter text.


Where did you see the post advertised?

Click here to enter text.
EMPLOYMENT in chronological order (most recent first)

	Dates from – to:
	Name & Address of Employer
	Position held and brief description of responsibilities
	Reason for leaving:



	Click here to enter text.
	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.
	Click here to enter text.


EDUCATION:

	Dates from–to:
	School, College, University:
	Qualifications 
(Degrees, Diplomas or other)

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.


Professional Qualifications in chronological order (most recent first)

	Dates from – to:
	Qualification
	Awarding Body



	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.

	Click here to enter text.
	Click here to enter text.
	Click here to enter text.


FURTHER INFORMATION IN SUPPORT OF YOUR APPLICATION

Please give brief details of any relevant experience, specialist knowledge, professional memberships or training not mentioned above, including any other qualifications (e.g. from NGB’s or work related)

Click here to enter text – maximum 1000 words
REFEREES:

Please provide details of three people who are prepared to provide you with a reference.  (One of whom should be your last employer)  Please note: - references will only be taken up after interviews:

Referee 1
Name:



Click here to enter text.
Relationship to Applicant:
Click here to enter text.
Position Held:


Click here to enter text.
Organisation:


Click here to enter text.
Address:


Click here to enter text.
Postcode:


Click here to enter text.
Email Address


Click here to enter text.

Referee 2
Name:



Click here to enter text.
Relationship to Applicant:
Click here to enter text.
Position Held:


Click here to enter text.
Organisation:


Click here to enter text.
Address:


Click here to enter text.
Postcode:


Click here to enter text.
Email Address


Click here to enter text.

Referee 3
Name:



Click here to enter text.
Relationship to Applicant:
Click here to enter text.
Position Held:


Click here to enter text.
Organisation:


Click here to enter text.
Address:


Click here to enter text.
Postcode:


Click here to enter text.
Email Address


Click here to enter text.
Disciplinary action

Please read the questions below about disciplinary action. If you need to answer ‘Yes’ to any of them, please provide details in a sealed envelope attached to your application and marked ‘confidential’ and with your name, post and post reference number written on the outside of the envelope. The envelope will not be opened unless you are provisionally offered a role after the interview. Answering ‘Yes’ to any question about disciplinary action will not mean that you cannot be considered for this job.

	Have you been the subject of formal disciplinary action by your current employer?

	No

	Are you the subject of on-going disciplinary proceedings by your current employer?

	Choose an item.

	Have you ever been the subject of any formal disciplinary action by a previous employer or were you the subject of any incomplete disciplinary proceedings at the time you left?

	Choose an item.

	Are you or have you ever been subject to any sanctions imposed by a professional body?
	Choose an item.


Driving licence
You should only complete this section if a driving licence is a requirement on the person specification.
	Do you hold a current driving licence?


	Choose an item.

	If ‘Yes’, please state which type (eg full, provisional, PSV etc)


	Click here to enter text.

	Do you have any unspent motoring convictions?

	Choose an item.


If the answer to the question about motoring convictions is ‘Yes’, please provide details in a sealed envelope marked ‘Confidential’, and with your name, post and post reference number written on the outside of the envelope. The envelope will not be opened unless you are provisionally offered a role after the interview. Answering ‘Yes’ will not necessarily stop you from being considered for this post.
Criminal record

The Rehabilitation of Offenders Act 1974 aims to ensure that offenders who have not re-offended for a period of time since their conviction are not unfairly discriminated against when applying for jobs. However, if the post you are applying for is exempt from this Act due to the nature of the work involved, you are not entitled to withhold information about convictions, cautions, reprimands and final warnings, which otherwise might be regarded as spent.

Please read the questions below, related to information about criminal records.

If the answer to any of the questions is ‘Yes’, please provide details of offences, penalties, dates and the country in which they occurred, or of allegations made against you, in a sealed envelope marked with your name and the post name and the job reference number. Attach this to your completed application form. The envelope will not be opened unless you are provisionally offered a post after the interview. Answering ‘Yes’ will not necessarily stop you from being considered for this post.

	Have you been convicted by the courts, cautioned, reprimanded or warned for any criminal offence?


	Choose an item.

	Are you currently the subject of any police investigations?


	Choose an item.

	Are you included on either of the barred lists administered by the Independent Safeguarding Authority (previously known as the Protection of Children Act (POCA) List, the Protection of Vulnerable Adults (POVA) List and List 99)?


	Choose an item.


Your right to work in the UK
We have a legal obligation to check that individuals have a right to work in the UK before we employ them. Please confirm that you have a right to work in the UK and that you have documentary evidence for this (either a British passport or visa). You will be asked to bring this with you if you are called for interview.

‘I confirm that I have a right to work in the UK and that I have documentary evidence for this’
Choose an item.
I confirm that to the best of my knowledge the information given by me on this form is true and correct and can be treated as part of any subsequent contract of employment.

	Signed:
Emailing this document will count as a digital signature
	Click here to enter a date.


Please return completed form to:

Goodygrane Activity Centre, Halvasso,

Longdowns, Cornwall TR10 9BX

01326 340912  jobs@bfadventure.org
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